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Mr Daniel Daphne, 44 years old, has been appointed 
to the position of Managing Director, Otis Africa.  

 

FOCUS ON INSPECTION 
By Linda Grundlingh (Extract from SANAS October Bulletin) 

 

NEW FIELD OF ACCREDITATION IN INSPECTION – 
ENERGY PERFORMANCE CERTIFICATES FOR 

BUILDINGS  -  (SANS 1544:2014) 
(Courtesy of Nelius Bekker). 
 

Although the issuing of Energy Performance Certificates 
(EPCs) is in its infancy in South Africa, indications are that 
the regulation on Energy Performance Certificates (EPCs) 
under Section 19 of the National Energy Act will be promul-
gated in the near future, it is well established in the rest of the 
world. Building certification, originally focusing on heating 
appliances, can be traced back to the early eighties, whilst the 
origin of EPCs date from 1997 when Denmark introduced 
energy certification, focusing on heating, electricity and water 
consumption, of homes and buildings. Countries like Den-
mark, Norway, China, Brazil, Turkey and Australia, along 
with the majority of the other EU Member States, all have 
mandatory requirements for building or energy rating pro-
grammes.         For a copy of the October Bulletin contact Linda:  
SANAS website: www.sanas.co.za | Main Switchboard No: +27 (0) 12 

394-3760 | General Fax No: +27 (0) 12 394-0526 

New  Otis  Africa 
Managing  director  
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Daniel Daphne  -  New MD Otis Africa 
 

Mr Daphne (pictured front page) has been in the elevator 
business for many years, having started at Otis France in 
2001. He has since then held roles of increasing responsibil-
ity, mostly in safety, operations and general management in 
both France and Russia.  
 

Moving to Malaysia in 2010 as General Manager, he be-
came Managing Director for Malaysia & BIS Brunei in 
2014. Mr Daphne then moved to South Africa in 2016 as 
Otis Managing Director Africa. He is fluent in several lan-
guages, including English, Spanish, Russian and French. 
 

Mr Daphne holds a Master’s Degree in Environmental 
Health and Safety as well as an Associate Degree in Ap-
plied Management from the Law University of Poitiers in 
France. He attended the Darden Business School Virginia 
US, whereby he participated in an Emerging Leaders Pro-
gram (ELP). Outside of work he enjoys ’Biking’.  
 

JUDY MARKS NAMED  
PRESIDENT, 

OTIS WORLDWIDE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Judy Marks has joined United Technologies as President of 
Otis. As a member of UTC leadership team, she will look 
forward to continue to deliver innovative solutions that 
move people safely and efficiently in an urbanizing, indus-
trial age. 
 

Judy joins UTC from Siemens, where she serves as Chief 
Executive Officer of Siemens USA and of Dresser-Rand, a 
Siemens business. As CEO of Siemens USA, a business 
with revenue of more than $24 billion, more than 50,000 
employees and 60 manufacturing locations, she leads all 
U.S. operations, go-to-market strategy and services in the 
areas of electrification, automation and digitalization.  
 

She also has global responsibility for operations and strate-
gy for Dresser-Rand, a Siemens business which serves the 
oil and gas industries globally. Prior to this, she led the suc-
cessful integration of Dresser-Rand following its acquisition 
by Siemens. 

LATEST  DEVELOPMENTS  IN  OTIS  AFRICA 

  

A recent promotional appointment to the Otis South 
Africa stable comes all the way from Cairo, Egypt. 
Greet Ahmed Shaalan, who has been appointed EH&S 
Manager for Southern-Africa. 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Ahmed will provide leadership, guidance and functional 

support to all the branches within South Africa and the 

Neighbouring countries. He will directly support and drive 

the change within EH&S by delivering on one of the most 

important absolutes of our business, which is EH & S 

Management. 
 

Ahmed has eight years’ experience in the elevator indus-

try; he started his career with Otis in 2009 at Otis Egypt as 

a service field engineer in Cairo. In 2011 he moved to the 

Red Sea where he was responsible for the service business 

and in 2015 he was promoted to EH&S for Otis Egypt. 
 

Ahmed holds a Bachelor Degree in Electrical Engineering 

which he obtained at Tanta University of Egypt. He also 

completed his studies in National Examination Board of 

Occupational Safety and Health and passed his exams with 

distinction. 
 

Otis and Sigma have recently welcomed three new sales 

representatives to reinforce the team in South Africa ...  

 Nancy Mojapelo, 26  -  will handle New Equipment & 
Bex solutions in Gauteng area, specifically covering 
the Johannesburg sector where existing building re-
furbishment opportunities represent a potential busi-
ness growth.  

 Avril Appel, 45  -  is an experienced customer service 
specialist. She will support the Pretoria regional office 
in sustaining the maintenance and repair sales and 
will address strategic accounts.  

 Nicole Govender, 29, joined Sigma Elevators’ newly 

created position at the Durban office. She will con-

tribute to grow sales across the coastal region captur-

ing new markets in all disciplines.  
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Otis South Africa re-launched its training academy in 
line with its skills development programme, designed 
to create technical and functional expertise in African 
markets. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The Training Academy was re-launched in June 2017 by Bora 

Gulan, President of Otis North, Central Europe and Africa 

(NCEA) and Daniel Daphne, MD of Otis Africa, Segren Reddy 

MD of South Africa and Loueen Jones, HR Director for Otis 

Africa. 
 

The Otis SA Field Employee contest encourages field mechan-
ics to develop their skills through competition with their col-
leagues and encourages them to continuously improve their 
knowledge and competence. The contest is open to all direct 
field mechanics (mechanics, adjustors and field engineers) em-
ployed by Otis Southern Africa, including Otis mechanics in 
neighbouring states.   

  

Each branch office nominates its top mechnic who attends a 
final contest at Otis in Johannesburg. 
 

According to Shane Rupnarain, Field Operations Department 
Manager – Southern Africa, the qualifying criteria is based on 
Otis’ Field Preventive Audit (FPA) where a mechanic must be 
able to demonstrate his competence on site, as well as being 
judged on overall performance in their day-to-day work rou-
tines. The contest comprises a written questionnaire relating to 
Otis’s safe practices and procedures for working on lifts and 
escalators, the design and quality of maintenance of elevators 
as well as technical product knowledge. An additional practi-
cal evaluation involves a series of fault- finding activities with 
participants evaluated on the ability to identify the fault and 
have it repaired in the shortest time, following prescribed Otis 
safe working procedures and quality requirements on simula-
tors housed in the Otis Training Academy. 
 

This year the award was given to Nicky Vogel from Otis’ Pre-
toria branch who was selected based on his knowledge and 
skill in using a logical approach to systematically find a fault 
through the use of a schematic wiring diagram, the ability to 
repair the fault within the allocated time frame while following 
stipulated safety precautions and procedures. 
 

“Safety is, and always will be, paramount to Otis 
whether it revolves around the proper handling of 
high voltage equipment or being persistent enough to 
find solutions when faults are not obvious. On-going 
safety training and assessment is critical and this con-
test rewards and recognises excellence in the safety 
domain,” says Rupnarain.  

 
 
 
 
 

 
 
 

SUCCESSES  IN  OTIS  SOUTH  AFRICA 

Otis South Africa Field Employee contest nominees, with Daniel Daphne – Otis Africa MD. 
For the second year running, Otis Southern Africa has awarded its top mechanic for 

expertise in product and safety aptitude and ability. 

To win the first place at the Olympics to show that you are 
the World Number One, requires hard work and dedication to 

retain that first place!  -  Mark Spitz (Olympic Champion) 
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Top Employer 2018 
 

Schindler Lifts SA (Pty) Ltd certified as 
one of the Top Employers in South Africa 

2018. 
 

Schindler Lifts SA (Pty) Ltd is proud to announce 
that it has been officially certified by the Top Em-
ployers Institute for its exceptional employee of-
ferings. 
 

The annual international research undertaken by 
the Top Employers Institute recognises leading 
employers around the world: those that provide 
excellent employee conditions, nurture and de-
velop talent throughout all levels of the organiza-
tion, and which strive to continuously optimise 
employment practices. Schindler Lifts SA (Pty) 
Ltd has been awarded the exclusive Top Em-
ployers South Africa 2018 certification. 
 

The Top Employers Institute globally cer-
tifies excellence in the conditions 

that employers create for their people. 
 

Crucial to the Top Employers process is that par
-ticipating companies must complete a stringent 
research process and meet the required high 
standard in order to achieve the certification. To 
further reinforce the validity of the process, all 
answers were independently audited, meaning 
this research has verified Schindler Lifts SA 
(Pty) Ltd’s outstanding employee conditions and 
earned them a coveted spot among a choice 
group of certified Top Employers. 
 

 
 

The Top Employers Institute assessed 
Schindler Lifts SA (Pty) Ltd’s employee 

offerings on the following criteria: 
 

• Talent Strategy 
• Workforce Planning 
• On-boarding 
• Learning & Development 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SCHINDLER  -  LATEST  LIFT  INDUSTRY  NEWS 

 

• Performance Management 
• Leadership Development 
• Career & Succession Management 
• Compensation & Benefits 
• Culture 
 

David Plink, CEO at Top Employers Institute: 
 

“Optimal employee conditions ensure that people can 
develop themselves personally and professionally. 
Our comprehensive research concluded that ... 

 Schindler Lifts SA (Pty) Ltd 
provides an outstanding employment environment 
and offers a wide range of creative initiatives, from 
secondary benefits and working conditions, to perfor-
mance-management programmes that are well 
thought out and truly aligned with the culture of their 
company.” 
 
 

Schindler  Escalator  Safety 
 

Safety Design Requirements 
 

 Escalators pose a risk to users, which require 
adequate management to ensure correct user 
behaviour. 

 Escalators and moving walks are becoming more 
prevalent, more complex (inclined, curved, etc.), 
longer, higher and with increasingly exposed 
voids 

 Escalators are increasingly subject to abuse, mis-
use and negligence 

 The integration of escalators and moving walks 
within buildings as a means of moving large num-
bers of people require a wider range of compe-
tence than merely architectural de-
sign     considerations. 

 

The design and engineering of Schindler escalators 
reflects the research conducted on all possible risk 
scenarios and how to prevent those risks. 

Schindler prevents these risks through the intelli-
gent design of its safety solutions. With the high-
est standards in the industry, we ensure that 
each passenger enjoys a safe ride. 
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ZEITZ  MUSEUM of  CONTEMPORARY  ART  FRICA  -  
MOCAA 

 

The Zeitz Museum of Contemporary Art, was unveiled on 22 September 2017 at Cape Town’s 
V&A Waterfront. It will be the world’s largest museum dedicated to contemporary art from Africa 
and its diaspora is designed by internationally acclaimed designers Heatherwick Studio, based in 
London. The museum is housed in 9,500 sq metres of custom designed space, spread over nine 
floors, carved out of the monumental structure of the historic Grain Silo Complex. 
 

To enable mobility in the centre, Schindler installed 2 custom scenic Lifts and 21 Schindler 5500 eleva-
tors. Anointed the ‘scenic lifts’ by Heatherwick Studios, the two main transportation lifts act as a key inter-
vention in the atrium, allowing every visitor to experience the extent of the space and enjoy the moment of 
rising up through one of the tubes. It is a moment of pure theatre and drama, showcasing excellence in 
design and technology. 
 

 
The two scenic Schindler lifts custom designed exclusively to fit into the Silo tube. 

 
    
 

Schindler 5500 Elevators 
 

The Schindler 5500 keeps energy consumption to a mini-
mum by using power more efficiently and offers: 

 

   An excellent ride experience for the passengers 

   Regenerative drives 

   New traction media 

   High travel height 

   Fast speeds 

   Improvements in range of load and noise reduction technology 
 

Carefully selected materials, ensure an ecologically sound solution. 
Schindler SA Top Employer 2018 
 

Schindler is proud to be associated 
with the Zeitz Museum of  
Contemporary Art Africa 
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OHSACT REQUIREMENTS FOR 
CHANGE OF OWNERSHIP vs 

CHANGE OF SERVICE PROVIDER 
 

Educom has over the years consistently advised that if an 
Owner-User changes on any lift installation, that installa-
tion is required to be re-registered with DoL within 30 
days of the change of ownership. Secondly  -  The details 
of the Owners-User must also be displayed in the motor 
room, which they appear loath to do. The OHSAct LEPCR 
(Lift, Escalator & Passenger Conveyer Regulations) de-
fines the specific detail required. The OHSAct places the 
onus on the new Owner-User to achieve this requirement. 
 

AIA’s periodically find installations where this ownership 
has changed a decade or two ago, but apparently not re-
registered in the new owner’s name as there is no Annex 1 
Application in the motor room. The lift service provider 
however knows of the change and obviously invoices the 
new Owner-User for their monthly service emoluments. 
 

Changing the lift service provider however requires a new 
Annex ‘B’ to be issued for the installation within 30 days. 
In both cases the record books must be re-deputed by the 
new owner or because a new service provider has been 
contracted. The OHSAct September 2010 Amendments 
hold the Owner-User responsible on an overall basis.  
 

It is surprising how many owners, users and lift service 
providers claim their unawareness to these requirements, 
in spite of the universal fact that ignorance of the Law can-
not be construed as an excuse. Thankfully larger compa-
nies with dedicated facilities managers appear to have 
these requirements at their finger tips, ensuring that they 
are generally found to be fully compliant.  

PROUDLY SOUTH AFRICAN 
 

Our general article research dishes up such a plethora of nice-to-
know information that regularly astounds us. Anathema to this 
opening gambit is the fact that South Africa are world leaders on 
many fronts. We have such a diverse and unique country in spite 
of the political upheavals. That we have much to be proud of, is 
borne out by the followings mileposts in our recent history … 
 

 On 3rd December 1967 ‘Heart Transplant’ guru Dr Chris-
tiaan Barnard, performed the first ever successful heart 
transplant on Louis Washkansky at Grote Schuur hospital, 
Cape Town. The donor was Denise Darvall, a brain-dead pa-
tient. It paved the way for multi-organ transplants on humans. 

 

 The Cape Wine Route ‘Route 62’ stretches for 850km from 
Port Elizabeth to Cape Town, and up through Wellington, 
Tulbagh, Worcester, Robertson and the Klein Karoo. 

 

 The CAT Scan is a unique South African invention by noted 
physicists Godfrey Hounsfield and Allan McLeod-Cormack in 
the late 1970’s. Used worldwide by medical institutions, it 
gives more information than a normal X-ray. It creates images 
of bones, blood vessels and the soft tissue in our bodies. 

 

 Johannesburg is the largest man-made Urban Forest in the 
world. With an estimated 6-million trees, Johannesburg is the 
cosmopolitan city with the most greenery. 

 

 The swimming pool Kreepy-Krauly is another strictly South 
African invention to find its way to world markets. Contrary 
to European belief, Ferdinand Chauvier was not the first per-
son to invent the self-cleaning pool cleaner, although his de-
sign may be the most popular in Europe and the USA. 

 

 Pratley Putty invented in the 1960’s by South African 
George Pratley, was required for the gluing together of parts 
that required an abnormally strong bond. This was achieved 
by adding a ‘hardening catalyst’ to a semi-liquid glue. In the 
USA, Pratley’s glue was used in the main bridge supports of 
the Golden Gate Bridge to stop cracking. Even the lunar crew 
of Apollo 11 used Pratley’s glue to fix the shuttle where 
breakages occurred. 

 

 Extracting oil from coal was a South African invention, 
where SASOL scientists invented the process used on a world
-wide basis today. Think about this every time that you fill up 
with Sasol petrol … proudly South African!  

 

 Computerized ticketing by ‘Computicket’, was invented by 
South African Percy Tucker. Buying any ticket on-line was 
Percy’s brain-child, who saw the possibility of beating stand-
ing in queues, with the advent of IT electronic technology. It 
is now used world-wide! 

 

 Kimberley street lights were installed in 1882, making it the 
2nd town world-wide after London, to include street lights in 
its infrastructure. Google in fact lists this achievement as at-
tained on 2nd September 1882, and we thought Kimberley 
was just placed on the map for its diamonds and the Big Hole.  

 

 Bloukrans in the Eastern Cape is still the world’s highest 
commercial natural bungee jump. At 216m it is yet to be 
surpassed. We have previously reported on Bloukrans in the 
Educom, where a 94-year old south African last year complet-
ed his 5th jump, after doing so every year from his 90th birth-
day. What a guy … but then he’s proudly South African!  

 
 

KWV  -  PROUDLY SOUTH AFRICAN 
 

KWV has for over half a century established itself 
as a world renown wine producer. KWV brandies, 
have however in the last decade risen to the sublime 
level of the world’s best brandy. Once again at the 
2017 International Wine and Spirits Competition, 
KWV 15 Year Old was adjudged the best potstill 
brandy in the world. Two runnersup that also re-
ceived Gold Outstanding medals were Oude 
Meester 18 year old and Van Rhyn’s 20 year old. 
 

The competition was much fiercer this year, with 
more entries and from more countries. The general-
ly more fancied Cognac category were shown a 
clean pair if heels. With KWV winning for the 5th 
consecutive year, undoubtedly established KWV as 
a world class brandy. Judge Dr Winnie Bowman 
stated that the quality-gap between South Africa and 
the rest of the world to be ‘decidedly palpable’. 
 

In the final round of trophy judging, several of the 
10 finalists were South African. Gold medals were 
awarded in order of merit to Klipdrif Gold and  
KWV 12 year old. Silver was awarded to ‘Flight of 
the Fisheagle’, Klipdrif Export, Klipdrif Premium, 
KWV 10 year old, and KWV Imoya.   
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REGULAR  COMPLAINTS ...  
 

As Administration Officer of our AIA company, I type most 

of the audits and annexures submitted by our six associates. 

The inspection footprint of these AIA inspectors stretches 

across the provincial boundaries of South Africa, giving me a 

very good insight as to what is happening in the Lift Industry 

throughout South Africa. 
 

As National Executive Secretary of LIASA, I get phonecall 

inquiries almost on a daily basis, seeking advice on problem 

areas. Based on this interaction, I am able to highlight the 

most serious problem areas of concern … 
  

 Valid Annex B’s:  The past 6 to 8 weeks where our 

inspectors have been busy completing inspection man-

dates before the December shut-down, of the annexures 

and audit sheets typed … 

 Approximately 40% (2 in 5) lifts were running with 

 expired annexure ‘B’ comprehensive reports, some 

 as long ago as 2013 (believe it or not!) 

 Many of these annexures had in fact expired after 

 the 60-day grace period to rectify the non-compli-

 ances logged. More than half of the annexures were 

 issued by other AIA’s, implying that the contracted 

 service providers by and large tend to ignore these 

 items logged on their installations’ annexures.  

  33% (1 in 3) had no annexure on site. In fact as high 

 as 25% had no annex B’s in their motor rooms for 

 the past 7 to 10 years. The answer that I do not have 

 for these questions … what is DoL doing about 

 this? These questions come up at every LIASA gen

 -eral meeting at Jeppe Quondam, but no answers.   
 

 Annex ‘A’ Commissioning Reports:  Approximately 

20% (1 in 5) installations upgraded recently  -  since the 

introduction of the OHSAct September 2010 amend-

ments  -  have no Annex A’s on site, mostly with no logs 

in the record books that Annex A’s were done. The inde-

pendent lift service providers are mostly the culprits 

here, although several multi-nationals are also non-com-

pliant. The Act unambiguously calls for Annex A’s on 

major upgrades, so why do they manage to get away 

with complying? 
 

 Major Modifications (Upgrades):  There is almost a 

50-50 split between RLI’s speaking of ‘upgrades’ as 

opposed to ‘modifications’. I believe this just to be se-

mantics as what is implied is identical  -  Either the drive 

or control (or both) were ‘replaced’ … so an annex ‘A’ 

is required. Yet our AIA’s log that many of these latest 

requirements are simply being ignored!  

We understand that if the sales specification did not cover the 
below items, that it cannot be enforced onto the Owners. 
What we also understand is that by October 2020 ALL the 
lifts and escalators in South Africa MUST be FULLY com-
pliant  -  So why not sooner than later! The items that our 
inspectors raise regularly are ...   

 

 Shaft lighting, especially shaft-head and pit lighting 

 New inspection controls, especially ‘emergency’ 
 stop switches of the red & yellow push-pull type at 
 car top, pit and machine positions.  

 Car top safety hand-rails 

 Car emergency light and alarm units 

 Car intercoms (5-way?)(See Willem du Toit’s recnt 
 article on intercoms) 

 Lux-compliant lift car lighting 

 Lux-compliant motor room lighting 

 Dual-shaft pit division screens 2,5m above the low-
est sill 

 Fire Extinguishers in motor rooms (Owners) 

 Compliant 380 & 220 volt mains distribution boards 
 in M/R  -  220 volt with earth leakage (Owners). 

 

 Regulatory 6-monthly Rope inspections & Annual 
Safety Tests:  As high as 66%, (2 in 3) of our new 
SANAS annexure check-sheets, log these statutory re-
quirements in record books as noncompliant. Independ-
ents and multi-nationals are equally guilty. This perenni-
al has ben stated in nearly every Educom … that the 
service probiders are simly ignoring this requirement. 
Personally I believe the blame for this can be laid at the 
foot of lack of training. In spite of the fancy training 
news communications that we read of so regularly, the 
serviceman are simply not complying. This is worsened 
by the apparent lack of service quality supervision. The 
sooner that SANAS accreditation becomes obligatory 
for contracted lift service providers, the better. 

 

 Regional DoL Provincial Offices:  From the regional 
reports we believe these DoL offices not to be as in-
formed as their Gauteng principals based in Gauteng!  

  

 DoL OHSAct Governance:  LIASA has formally re-
quested a meeting with DoL’s Chief Inspector of Occu-
pational Health and Safety, for a meeting to discuss the 
future governance of the OHSAct requirements. Enforc-
ing SANAS accreditation on RLI’s does not amount to 
much if we are not supported by DoL and the OHSAct. 
We hope to bring you a positive report regarding this in 
the New Year.   

FROM  BONNIE  PEDEN’S  PEN  -  Answering  LIASA  inquiries ... 

 

MINISTERIAL  APPOINTMENT OF  CHIEF   
INSPECTOR 

 

OHSAct “Section 27.(1)  The Minister shall desig-
nate an officer serving in the Department as Chief 
Inspector for the purposes of this Act” 
 

So the buck stops with this Chief Inspector! 
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The State of Lift Maintenance Lately 
 

Lately I got numerous calls from property owners who 
complain bitterly about the poor lift service they receive 
from their lift service providers. At first I was not aware 
of where they got my contact details from until I was told 
they found it with Google. 
 

Nobody can deny that the lift maintenance in South Afri-
ca is lately far from what we were used to in the previous 
century. We all thought that the introduction of Regis-
tered Lift Inspectors in the early 1990’s would have kept 
the lift maintenance on the level it was after DOL stop-
ped their annual inspections. Boy, were we wrong ... 
 

Then there was the thought that if we bring in SANAS to 
control the inspection bodies, that things will come right. 
SANAS did definitely improve the way the inspections 
were done, but it was silly to think SANAS and AIA’s 
must improve the lift industry maintenance quality. 
 

Our (the industry) problem is that it is the lift service 
providers who need to be controlled ... and that has not 
happened … Only the Department of Labour (DOL) 
can control the lift service providers … 
 

Then DOL came up with another brilliant idea of putting 
the 60 days requirement on the Comprehensive Reports 
and the reporting to DOL if defects were not attended to 
after 60 days. This just did not help at all  -  Lift service 
providers blatantly ignore this requirement and DOL 
does not react on our AIA reports. 
 

So I cannot see that the situation will improve in the near 
future. The following photos were taken on one day of 
inspections: 

 

The suspension ropes 
are rusted badly. The 
photo is of the word 
‘RUST’ written in the 
rust-oxide on the ma-
chinery room floor. 
There are four lifts in 
this room. The rusty 
ropes were already 
recorded on the Annex 
‘B’ two years ago, but 
simply ignored by the 
service provider!  
 

 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

I am not sure 

whether this bat 

died of electric 

shock or because of 

the shocking envi-

ronmental condi-

tions.  

 

 

 

 

This may seem a good idea 
for a load weighing device. 
The problem is that the rope 

springs are supposed to 

equalize the rope tensions 

individually  -  never mind 

the missing split-pins in the 

rope bolts! Becomes an An-

nex ‘B’ compliance that will 

most probably be ignored, to 

be recorded again in two 

years time! 

   
 
When I got back to the 
parking area, I realized 
that it must be the 
times we live in ... 

‘Some people just 

do not care any-

more!’  

FROM  WILLEM  du  TOIT’S  DESK  -  Reporting on ...  

 

QUALITY … BUILT in or INSPECTED in? 
 

Probably the first maxim that you are taught in 
‘QUALITY’, is that it has to be designed, manu-
factured and installed in from the start. Inspec-

tion thereafter is just to ensure that the quality is 
maintained through service. The act of inspection 

cannot otherwise influence the quality level!  
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Late Jan Wubbeling 
20.01.1937 > 02.12.2017 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                                                                                                                                                                                                                          

We regret to advise the passing of Jan Wubbeling, former 
director of Sabiem (now Kone). Jan was imported from 
Schindler Holland to assist with the heavy Schindler new-
sales lift installations in Johannesburg in 1964. Shown with 
Jan is wife Marié, a Springbuck and Olympic gymnast.   
 

Jan soon established himself as one of the top Schindler lift 
erectors, with many new Schindler landmark installations 
accredited to his prowess. Jan then moved to Cape Town on 
loan, to install such memorable installations as BP Centre, a 
Schindler show-case installation in those days. 
 

Jack Ligeti, MD and owner of Sabiem made Jan an offer that 
he could not refuse  -  Becoming Branch Manager of Sabiem 
Cape Town. It was only a matter of time that Jan was pro-
moted to Director of Sabiem, where he certainly served the 
industry with distinction.  
 

Jan’s one son Kevin joined Sabiem from school, where he 
rose through the ranks to Field Engineer. He now runs his 
own lift engineering consulting practice in Cape Town, ably 
assisted by his wife Annie-Lita. 
 

On retiring from Sabiem with the Kone take-over, Jan and 
Marié fulfilled a lifelong ambition to tour the waterways of 
Holland in a house boat, which they did for some two years. 
They returned to their home in Cape Town, where they final-
ly settled down to see their grand children grow up. 
 

It was an honour and privilege to work with such a doyen of 
the South African lift industry, one of the last surviving 
greats, who openly subscribed to quality of product and ser-
vice excellence in his dealings with his clients. Our sincere 
sympathy to his family on their great loss. 
 

Educom pays homage to such a lift guru 
for his contribution to the South African Lift In-

dustry for half a century.   

  THOUSANDS of PIGEONS DIEING 
in SOUTH AFRICA 

 

Between the last two weeks in November and first two weeks 
in December thousands of pigeon deaths were recorded 
around the country. Just in our retirement complex in Alber-
ton where three of us feed the wild birds in our gardens, we 
had to dispose of over 30 pigeons. At first we thought it was 
the unseasonal cold in November, where Mandi even brought 
in a young fledgling to feed it and keep it warm  -  Sadly, the 
next day it was dead. 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Strangely the other wild birds such as sparrows, finches, bul-
bul and even queallia were not affected as not one of them 
was found dead. A conservation colleague in Pretoria noted 
how many pigeons were found dead for no reason on ‘Kruger 
Square’. The same was apparently recorded on other town 
squares in Durban, Port Elizabeth, Cape Town and Bloemfon-
tein. We wrote to bird guru Prof. Gerhard Verdoorn of 
‘Birdlife Africa’ for further information. He replied … 
 

This phenomenon is an annual occurrence, and is 
caused by the H5N8 bird-flu virus or Newcastle disease 
(Paramyxo-virus). The Paramyxo virus generally affects 
pidgeons between August and November, when great 
numbers of red-breasted turtle doves, bush doves and 
Cape turtle doves literally die in their thousands. These 
pigeons seem to die without exception, where you find 
them early morning under the trees. This virus does not 
generally affect other birds in the immediate vicinity.  
 

Trusting the above to be of value, 
Best wishes, 
Gerhard. 

גבנ- נׁשר בן  
DR GERHARD H VERDOORN: DIRECTOR 
GRIFFON POISON INFORMATION CENTRE 
Call: +27-82-446-8946     E-mail: 
nesher@tiscali.co.za 
 

We passed the above on to Willem du Toit, for many years a 
champion breeder and flier in Pretoria. He agreed with the 
Paramyxo-virus explanation, adding that they had to keep 
meticulous records of inoculating their pigeons every year. 
Otherwise you could not enter them for races and especially 
not include them with the truck transporting the pigeons for 
several hundred kilometers to a selected race start-point.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:nesher@tiscali.co.za
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  LIASA  CONTACT  DETAILS  
 

Bonnie Peden  -  National Executive Secretary 

Office: (011) 907-0133  -  Telefax: (011) 907-0131 

  

E-Mail: iliasa@zamail.co.za 

Website Address: www.iliasa.org.za 

PO Box 531,  Alberton,  1450 

 
 

 

 
 

LIASA in 1995, to qualify for ECSA (Engineering Council) recognition 
as a ‘Voluntary Association’ (VA  -  Article 21 Association), formal Arti-
cles of Association were required, along with a formalized membership struc-
ture. These were drawn up by founder members Dr Theo Kleinhans and Steve 
le Roux. Steve was elected as Chairman of the National Executive Commit-
tee in Gauteng, with Theo as Executive Secretary-Treasurer; Mike Russell as 
Regional Chairman Western Cape and Graham Mould as Regional Chair-
man Eastern Cape. Natal and the Free State were vacant at that time.   
 

The LIASA membership has regrettably reduced to 145 paid-up mem-

bers,   possibly due to the curtailing forces of the SANAS accreditation. 

 
 
New LIASA membership cards have again been issued to all payed up 
members. Please check with Bonnie if you have not received your latest card, 
making sure that you are indeed paid up. Remember that proof has to be 
retained in case you are called on to present them to ECSA. Membership of 
LIASA ensures an ECSA subscription rebate more than  equal to the 
LIASA subscription, being a motivator to engender or retain LIASA 
membership.   □ 

 
EDUCOM COMMUNICATIONS 

 
Educom’s contact logistics, where you speak to … 

The Editor  -  Bonnie Peden  
 

Office: (011) 907-0133 
Telefax: (011) 907-0131                  

E-mail: iliasa@zamail.co.za 
 

                             PO Box 531,  Alberton,  1450 
 

Please forward us your newsworthy articles and photos for dis-
sémination to all our colleagues around the RSA. 
 

Articles contributed to Educom are evaluated by ECSA as CPD, 
assisting you to achieve your minimum 5 points per year, avera-
ged out over 5-year rolling periods. Remember that … 

 

« Ignorance of FACT is NO excuse  
for any stated non-compliance » 

 

« Liberty means responsibility  -   
That is why most men dread it » 

 

                                                              George Bernard Shaw 

 
 

We are on the Web  -  go to … 
 www.iliasa.org.za 

Remember that this web is gratefully maintained by Sanjeev 
Singh for the members’ benefit 

 

  

EDUCOM ARTICLES SINCE INCEPTION 
 

The sparkling articles in Educom range from the highly 
technically factual to the historical myth, however inter-
twined with lyrical narrative describing the Lift Industry 
environs in which we work every day, from highly regulat-
ed requirements down to relaxing country inspections. 
These articles are therefore regularly leavened by a sizea-
ble dose of self-deprecating humour in order to make the 
reading thereof more pleasurable.  

Editor  

 

ASPIRANT LIFT INSPECTORS ... 
 

Please take note of the next courses in 2018, alt-
hough no dates have as yet been issued. However, 
by sending me your application forms, you will be 
registered for the first course in 2018. Go to our 
web or request directly from me … 
 

“Short Learning Program (SLP): Lift Regulations – 
Preparation for Registration with ECSA”: 

  

•         Application form to be completed (remember to 
attach a copy of your ID document) 

•         Course information 
  
 

Please take note of the following: 
 

1.     Please note that each course will consist of only 
20 candidates, meaning early response is necessary.  
2.     We will inform you as soon as the courses are 
full. 
For any further enquiry please contact us ... 
 

Mariska Swartz 

Inquiries ... 
 

Department of Mechanical Engineering, Mechatronics 
and Industrial Design (B3-329) 
Faculty of Engineering and the Built Environment 
TSHWANE UNIVERSITY OF TECHNOLOGY (TUT) 
Private Bag X 680, Pretoria, 0001 
 

 Tel:          +27 12 382-5164      

 Fax:         +27 12 382-5602 
 E-mail:   SwartzM@tut.ac.za. 

mailto:iliasa@abcxyz.co.za
http://www.iliasa.org.za/
mailto:iliasa@abcxyz.co.za
mailto:SwartzM@tut.ac.za

