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QUOTES 

 

  

“WHAT SEPARATES THE WINNERS 

FROM THE LOSERS IS HOW WERE-

ACT TO EACH NEW TWIST OF 

FATE”                                                 

                        DONALD TRUMP 

 

 “THE BEST EXECUTIVE IS THE 

ONE WHO HAS THE SENSE TO 

PICK GOOD MEN TO DO 

WHAT HE WANTS DONE, AND 

THE SELF-RESTRAINT TO KEEP 

FROM MEDDLING WITH THEM 

WHILE THEY DO IT” 

                THEODORE ROOSEVELT 
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Educom 

in phases to soften the blow, with the sug-

gested initial accreditation application pegged 

at approximately R8 000.  
 

It is now legio that all these separate discus-

sions and negotiations came to naught as 

SANAS have now steam-rollered the cost 

through at approximately R54 250 (our in-

voice), but varying according to your geo-

graphic position in the country. 
 

A question now comes to mind: How do we 

approach Director of Occupational Health 

and Safety Mr Jacob Malatse who chairs the 

DoL Select Advisory Committee … when 
the SANAS letterhead indicates him as a 
director of  SANAS? 
 

Secondly, we suggested to DoL Deputy Di-

rector Mr Hlaks Monyaki earlier in the year to 

grant an extension for the proposed SANAS 

accreditation to December 2013. This would 

give DoL and SANAS more time to resolve 

the issues at hand. Regrettably they steam-

rolled on. When it became clear that DoL and 

SANAS had no hope of accrediting RLI’s by 

1st December 2012, the deadline of applica-

tion submission was still locked in at 30th 

November 2012, but with SANAS acknowl-

edging receipt. Based on this ‘receipt’ DoL 

will now issue an exemption to each applicant 

to approximately 30th November 2013. In the 

interim period RLI’s have continued inspect-

ing and issuing annexure B’s where relevant. 
We just wonder, if there is a serious or 

fatal accident on a lift so inspected, will 
the RLI  be hung out to dry?    

                                             (Continued Page 2) 

Those RLI’s who submitted accreditation appli-

cations to SANAS, have in December received 

shocking invoices summating to well over R50 

000 per application. This underlines the fact 

that Registered Lift Inspectors have once again 

been led up the garden path by DoL. 
 

The Select Advisory Committee were first in-

formed of this proposed legislation in 2003 

whilst assisting DoL to amend the OHSAct 

(No.85 of 1993). The resultant August 2004 

Draft Amendments that were then published, 

was the first mention of ‘service providers’ being 

required to be accredited to bring them all up to 

an acceptable level of service rendering. We 

welcomed this in the misconception that it ap-

plied to the independent lift service providers 

of whom some 180 were known to operate 

around the country. 
 

When the August 2004 Amendments were is-

sued for public comment, we for the first time 

saw the definition of ‘accredited lift inspection service 

provider’, realizing that DoL was aiming at the 

RLI cadre already registered with ECSA. Multi-

ple hot debates followed to little avail. The Sep-

tember 2010 OHSAct Amendments published 

1st December 2012 as D-Date for RLI’s to be 

accredited in order to continue practicing and 

issuing annexure ‘B’ comprehensive reports.   
 

Formal meetings and an educative conference 

in Benoni concluded that SANAS would review 

the whole accreditation process; endeavour to 

source a subsidy from the Department of Trade 

and Industry at our behest; apportion the costs 
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By Willem du Toit 
 

This class of 33 persons was ons of the largest that we have 
ever had at TUT. 14 Persons were from ESCOM, 8 from 
Schindler. 3 from ThyssenKruppe, 2 from Melco and one 
each from ‘Solutions for Elevating’, SASAOL, Vertac, 
Charles Pain, Dept of Health and one private. 31 of the 33 
Students who attended the preceding class, wrote the exam.. 
There were also 4 students from earlier classes who sat the 
exam. 
 
The result of this group of 35 was … 19 students achieved 
distinctions, 11 passed with aggregates between 75 and 5
-0%, and regrettably 5 students failed. In my opinion, this 
exam (set by TUT) was the easiest to date. Although half the 
students sat the full three hours, there were some who 
handed their papers in after only two hours. 
 

Remember that the courses for 2013 are already scheduled 
for 20-24 May and 11-15 November. Student must note that 
the examinations MUST be written two weeks after the 
course, or else written permission must be obtained from 
TUT to write at a later date. Persons who fail with below 
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         QUOTES 
 

“BELIEVE THAT LIFE IS ALWAYS 

WORTH LIVING AND YOUR BELIEF 

WILL HELP CREATE THAT FACT …” 

 

                                   WILLIAM JAMES 

 

“IT IS THE MARK OF AN EDUCATED 

MIND TO BE ABLE TO ENTERTAIN A 

THOUGHT WITHOUT ACCEPTING 

IT ...” 
 

                                             ARISTOTLE 

 

“BELIEVE IT OR NOT, BUT THE ROAD 

TO EASY STREET GOES THROUGH THE 

SEWER” 

 

                             JOHN MADDEN PH.D 

 

TSHWANE  UNIVERSITY  of   TECHNOLOGY 
LIFT  INSPECTORS’  COURSE  NOVEMBER  2012 

Stellenbosch Rector Prof Russell Botman in a recent address to students and alumni, fo-
cused his dictum on ‘responsible leadership’. He advised that not surprisingly, of the 
world’s 42 least-developed countries, 35 were African. Africa has too frequently been sub-
jected to coups d'état, armed conflict, brutal suppression of legitimate rites and lately the 
labour union conflict that has seen so many Western Cape wine-farms burnt down. 
 

He suggested modification of the general statement “Africa Leads” to “Africa Bleeds” 
He qualified this proposal by mandating USB students and alumni to stem this ‘bleeding’ 
through more responsible leadership. Too many persons in positions of leadership in South 
Africa actually promote their own interests as opposed to focusing on their business at 
hand. This is why “… we have such a problem with corruption” he stated. He high-
lighted the variants of corruption such as nepotism, favouritism and clientelism … 
“because too many leaders are not living up to the trust initially placed in them … 
with them not able to fulfill their responsibilities”. The net result is the current crisis of 
leadership in our Government.  
 

Prof Botman quoted Oscar Wilde who in 1890 stated “… nowadays people know the 
price of everything, but the value of nothing”. One of USB’s stated graduate outcomes 
therefore, is to produce a cadre of alumni who can take the lead in society as responsible 
and critical citizens in a democratic order. We have found that it is no longer enough for 
universities like USB to just provide graduates with good academic qualifications. We now 
have to aim at developing well-rounded thought leaders who are committed to ploughing 
back their educational investment into the South African society, like Cyril Rhamophosa? 

RESPONSIBLE  LEADERSHIP 

Class of November 2012 
 

“The mark of an educated mind is to have put in excess study 
on the subject that you want to be conversant with, in order to 

answer any question on that subject” 
                                                                                     Ernest Hemingway  

Discussion with Mr Hlaks Monyaki indicated that he had no 
knowledge of SANAS’ exorbitant fees invoiced to the ECSA 
registered RLI’s, nor the reason for the large invoices when it 
was already discussed that these will provisionally contained to 
R8000 to soften the burden of initial payment, especially for 
the self-employed RLI’s functioning from home on their own. 

Bringing into the equation the promised endeavour for a 
DTI subsidy, which is conspicuous by its absence ... leaves 
us with no further alternative other than to conclude that 
DoL has once again led us up the garden path. What will 
Messrs Malatse and Monyaki now do about the major num-
ber of resignations from the registered lift inspector system? 
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We regret that no profile could be 
published  -  the 3 senior colleagues 
requested for their photos and mini-
CV did not live up to their promises  
to deliver same timeously … Editor. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Registered Lift Inspector ... 

 

Deur Willem du Toit 
 

Ons het al voorheen gepraat van 
hysers wat afgeleë in die buite land-
like wyke lê wat dan moeilik is om by 
uit te kom en selfs seisoenaal van aard 
is, soos byvoorbeeld silos. Ons weet 
dan ook dat van hierdie instalasies 2-
maandeliks gediens was deur persone 
wat nie die oorspronklike vervaardi-
ger was nie. Regulasie LU6.(1) 
noem duidelik dat slegs die vervaardi-
ger mag spesifiseer wanneer so ‘n 
hyser gediens mag word. Alle nor-
male hysers moet dan des te meer op 
‘’n maandelikse siklus gediens word. 
 

Onthou dat die werkslas van vol-
gende jaar af opskyf na die nuut ge-
formuleerde 24-maande rollende sik-
lus. Hysers in sowel 2010 laas gein-
spekteer, moet nou weer saam met 
die van 2011 gedoen word. 
 
 

 

   

NEXT LIFT INSPECTORS REGULATIONS’ COURSE  2013  

Telefax  -  +27 12 382 5602 

E-Mail  -  tshabalalal@tut.ac.za 

Website  -  www.tut.ac.za 
 

For our coastal colleagues who require accom-

modation … Accommodation is available 
on site  -  contact kosmos@tut.ac.za  or 

(012) 341-0890 for cost and booking. 
 

Off-site accommodation (walking distance)  - 
Figa Lapa Guesthouse at info@figalapa.co.za  
or (012) 335-

(i) 20 to 24th May 2013 
 

(ii) 11 to 15 November 2013 
 

Kindly contact Lerato well in advance to get 

your contact details on the pro forma list. Re-

member that with insufficient students, the 

course will get cancelled, so contact her directly 

at … 
Student Assistant; Mechanical Engineering 

Telephone  -   +27 12 382 4730 
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   QUOTE 
 

“IN BUSINESS YOU 

DON’T GET WHAT YOU 

DESERVE, BUT RATHER 

WHAT YOU CAN  

NEGOTIATE” 

            CHESTER L KARRAS 

 

 

 

  
DoL and SANAS can continue arguing their 
case for accrediting the national Lift Inspector 
cadre in South Africa, but what they cannot 
argue away, are the continuous resignations 
from LIASA and probably ECSA. 
 

Since SANAS became a fait accompli circa 
March 2012, LIASA has been receiving resig-
nations monthly with 15 alone just for the 
past two months. The members argue the 
costs a bridge too far and not worth the R50 
000 plus that is now incumbent on them to 
fork out to be accredited to do what they have 
been doing for at least the past 17 years. 
 

The upside is that the few RLI’s still left will 
now have a double slice of the cake with the 
windfall of both the OHSAct reduction to 24 
months and the number of RLI resignees. 
This is however countered by the fact that the 
majority of RLI’s seeking SANAS accredita-
tion are over 60 and even 65, with very few 
youngsters left who can meet ECSA’s registra-
tion qualifications for lift inspectors. 

 

 

 

 

   

 

LIASA  RLI  MEMBER  

PROFILES 

YOUR  2012  vs  2013  PERFORMANCE  

 
How well did you perform in 2012?  Did you meet your 
own and employment objectives? Whereas you would have 
had an idea in January 2012 of what you wanted to achieve, 
December 2012 allows you to look back and reflect finitely 
on actual achievement. If you have not done so, take a step 
back now and assess your personal brand of delivery to 
your company and your family, for the two run parallel. 
 

Sure, the global economy did impact on your environment, 
but many of your colleagues have excelled during 2012 
despite the systematic challenges. Which circumstances 
impacted the most on your personal efforts? Did you have 
high visionary focus, mediocrity or even slothfulness? Why 
is it that some thrive on adversity whilst others fall apart? 

 Which are you? 

When the heat turned on during the year, did you rise to the 
occasion, take the bull by the horns and ride the problem 
through to solvement? Surprisingly, many of us blame the 
bull for its erratic ways, fall off and give in there and then. 
 

Psychologists have long proven that emotional intelligence is 
not about finding a way to avoid challenges, but rather apply-
ing and appropriating your emotional response during life’s 
unpredictability. As eminent psychologist Huxley states ... 

“Experience is not about what happens to you … 
It’s how you interpret what happens to you”. 

 

As you therefore reflect on 2012, remain aware that how you 
responded to what happened to you is far more important than 
what actually happened to you.  
                                                                           Timothy Webster 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

HYSER  DIENS KON-
TRAKTE 

LIASA  RESIGNATIONS 
PAST 6 MONTHS 
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TRIBUTE  LATE  BEN  PEYPER  RLI  
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

By Natasha Rheeders (neé Peyper) 

Dear All, 
 

“The morning of 30 August 2012 
started no different from all the other 
mornings for most of us. Little did 
we expect it to change without warn-
ing by 10:30 on that day. 
 

What was scheduled to be just a 
SABS meeting that our father was 
going to attend, changed into a night-
mare when he suddenly collapsed just 
before the meeting, at the side of his 
colleagues and friends, and on a 
phone call with his son. 
 

Our father was part of the Elevator 
and Escalator industry all his life, and 
built up a reputation as one of the 
pioneers in the industry in many 
ways.  He not only partnered friends 
and business associates in the indus-
try, but became a friend, confidant, 
role model and true ambassador in 
every sense of the word to all who 
crossed his path.  
 

He served the industry with his ex-
ceptional technical knowledge, his 
expertise and incredible work ethic, 
and we know that he will be missed 
by all, as we will miss him as a father, 
grandfather and family member.  His 

larger than life presence leaves a void 
that will never be filled again. 
 

For Roelof and I as his children, the 
loss is still being mourned like it hap-
pened yesterday, and the emotions 
and hurt have not sunk, nor sub-
sided.  Our father was to us, what he 
was to your industry ...   
 

“A pillar of strength, of love and support” 
 

The obituary that Bruno Isler gave at 
the funeral of our father, on behalf of 
all in the industry, was a moving trib-
ute to a man who you all liked and 
treasured as a business partner, skilled 
and knowledgeable worker, and true 
friend.  Listening to how our father 
was treasured in the industry warmed 
our hearts, and although he was taken 
in a way that was too soon, and gave 
us no time to say goodbye, we could 
not have asked for him to be amongst 
better people in his last few minutes.   
 

We thank you for the memorable 
road you travelled with our father, 
and for the many years of sup-
port.  We know that he woke every 
morning, and went to sleep every 
night with his work as his prior-
ity.  We spent years of watching him 
rise at 3am, go to bed at 10pm, and 
tirelessly repeat this schedule in be-
tween driving an average of 800km to 
1500km a day.  Our father did not 
know the words “no I can’t” or “not 
now”.  He led a household and an 
industry by example, and we will for-
ever treasure what he has taught. 
 

We do hope that this mail reaches all 
in the industry, by means of passing it 
on to your friends and colleagues 

who knew him.  It is a small token of 
our thanks. 
 

In appreciation of his contribution, and 
in memory of what he built up in the 
industry, we as his children would like 
to donate a Floating Trophy to the IN-
DEPENDENT LIFT INSPECTORS 
ASSOCIATION (of which my father 
was a founding member and Chairper-
son) to be called ...  
 

“THE BEN PEYPER TECHNI-
CAL EXCELLENCE ACHIEVE-
MENT AWARD” 
 

... to be awarded annually to someone 
in the industry who excelled in their 
work.  We leave the selection criteria to 
be met by the Chairperson of ILIASA, 
whom we invite to get in touch with us 
regarding this. 
 

We would like to thank Bruno Isler who 
informed us this morning that the next 
SABS meeting, after the postponement 
due to my father’s passing, will be on 4 
December 2012.  We thought it appro-
priate for this mail to be read by Bruno 
at this meeting, and passed on via mail 
circulation to all. 
 

In the spirit of remembering our father 
and all he stood for, we wish the De-
partments addressed herein, and all who 
knew my father in the industry, a 
Blessed Festive Season and safe travels 
if you journey on holiday.” 
 

Keep your loved ones close, and 
treasure each moment!.  

 
In loving memory of our father. 

 

   Roelof Peyper & Natasha Rheeders 
082 709 1919 / 082 818 2256 
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Sometimes it’s difficult to explain to people why it’s so awe-
some being a South African. You can normally claim that we’re 
a friendly bunch and have the best weather on the planet. Our 
history is an inspirational tale of a fully functional democracy. 
So you can tell that I’m proudly South African and therefore 
exercise my right of freedom of speech to criticize the govern-
ment, hoping that this will lead to discussion and debate. You 
know that the Constitutional Court recently overturned an inte-  

rim interdict to stop Sanral from applying the e-tolling sys-
tem in Gauteng, based on the merits of the national cause. 
 

Can the same not now be applied to SANAS to put a hold 
on the RLI accreditation process until they’ve done their 
homework properly? Should SANAS not be evaluating the 
concerns of the RLI’s and at least subsidize the costly ac-
creditation through DTI (Department Trade & Industry). 
Personally I think DoL & SANAS will just implement the 
accreditation system anyway, in spite of the grossly over-
weighted costs and the resignations by disgruntled RLI’s. 
                                                                                 Dr Theo Kleinhans 

      SANAS  vs  GAUTENG  E-TOLL 
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low. The type, size, colour, age , etc all tell you 
more about the animal who recently passed by.  
 

On inquiry, the visitor from Germany could 

only advise that he bought this ‘whodunit’ guide 

from a shop in Rosebank. This fine sample of 

natural history was drawn up by Kevin Murray 

and published by ‘Struik’.  It cost R40. I just 

cannot wait to get my own copy. 
 

It immediately gave me a parallel new dimen-

sion on lift and escalator risk assessment. What 

we see on every inspection are the ‘scats’ or 

service efforts that that particular serviceman 

left behind. Like the animals above, the ser-

viceman’s track can be read like an open book: 

how well he serviced, lubricated and adjusted 

the unit’s components, not forgetting the re-

quirements for good house-keeping of cleanli-

ness which most service staff seem to have 

forgotten. Like Kevin Murray’s exposé of the 

animals, the servicemen do equally not appear 

to be concerned on what they have left behind 

on the units that they have serviced this 

month. The question now arises: “How do we 

turn this perception around … if ever?” 

‘SCATALOG’ 
 

We appear to have become totally blasé to 
train stations and airports when compared 
to the fascination that we all had as small 
boys. What are they other than a mall with 
travelators and escalators and people bus-
tling about. What happened to the won-
drous gawking with which we watched the 
planes and trains coming and going? Per-
haps only the naïve still get excited. Well 
fine, I’m still naïve, unapologetically so. In 
the spate of a few days last month, I was 
required to effect inspections on both 
‘Park Railway Station’ and ‘OR Tambo’. 
 

At ORT I could not help but notice a Sep-
tuagenarian like myself, paging through a 
book that had a most enticing title … 
Scatalog. What drew my attention most 
were the large colour plates depicting the 
scats of 100 mammals, birds, reptiles and 
even frogs and insects.. This gave new 
weight to the old adége that “scat happens”.  
 

How intrueging to see this new dimension 
of animal tracking through the scats that it 
drops. SAHGCA (Hunters and Game 
Conservation) spent many an hour teach-
ing us about animal foot-print tracking so 
that we could become registered accredited 
hunters. Now this nature-book adds a new 
dimension to the skill of tracking. The 
scats tell a story that any enlightened 
tracker, hunter or conservationist can fol-

PERFORMANCE  

MEASUREMENT 

Of the many personal brand 
indicators that make up our 
complex personalities and hence 
our ability to perform in our 
daily avocations, we suggest 
three to measure and evaluate 
your performance through 2012 
as an input into 2013 … 
 

1.   How well did you manage 
relationship engagements?  

 

Relationships are a critical part 
of success. From the friend who 
believes in you and puts your 
name forward to get promotion, 
right up to the divisional man-
ager who refuses to give up on 
you and your talent … nurturing 
relationships is therefore a major per-
formance tool. 
 

2. Are your skills refined or 
rusty ?… 

 

If you are rusty, it’s okay. Just 
admit it and figure out a way to 
budget the time necessary to 
attend a CPD course to hone 
and polish up on that rustiness; 
Or get a mentor to give you the 
developmental exercise neces-
sary. Senior mentors are in the 
best position to know what your 
objectives are and the extent to 
which you are measuring up to 
those objectives.  
 

3.  Is you personal & public 
image up to scratch? ... 

 

Take your image of style and 
behaviour and your social media 
presence very seriously. Simple 
things like polished shoes and 
clean finger-nails every morning; 
or a consistently clean company 
vehicle are noticed by your supe-
rior. His evaluation of your per-
sonal and public image are then 
noted for use at increase and 
bonus time, where the weight of 
his evaluation will probably be 
directly proportional to the 
weight applied in the company’s 
calculation of your rewards. 
 

Ons praat reeds die afgelope jaar van Gau-
teng se E-Tol en SANAS se akreditasie stel-
sels in woordeskat en taalgrepe wat nogal op 
die hoogste trap van vergelyking strek. Van 
uiterse enkelvoudigheid het die regering 
(DoL) ‘n komplekse sisteem beraam wat 
deur Jan Alleman fiskaal gedek moet word.  
 

Gewis gevleuld, vermaklik en duiselingswek-
end as u daarop vertoef want dit “boggle the 
mind” dat hulle dit selfs implimenteer sonder 
die nodige gewigtige debat en evaluering. 
Volgens my is dit ‘n verwarrende aanwend-
ing van hul mag, wat DoL afwater met 
analogieë van veilgheid, wetgewendheid en 
veral bekostigbaarheid. Maar wie byt uitein-
delik die spit af? Ons inspekteurs & eienaars. 
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CPD  EDITORIALS 

EDITORIA:   ANALOGIE  en  BELOFTES 

Die taalfilosoof Ludwig Wittgenstein het 
onlangs geopper dat … “we are living in 
an age of false, and often shameless 
analogy and promise …”.  Daar is duide-
lik ooreenkomste met die benodighede van 
die hyserindustrie, te wete veiligheid, regu-
lasies en inspeksie. Maar om die hyser in-
spekteurs skaamteloos daarmee te belas ... 
beteken die ignorering van hul regte; tegni-
ese kennis en vaardigheid; registrasie by 
ECSA, en van die verskille wat die verge-
lykingsproses tot vreemde virduideliking en 
argument kan lei. Swaai die stert die hond? 
 

Ons kan u net waarsku om lig te loop vir 
oënskynlike onlogiese gevolgtrekkings wat u 
’n klomp geld uit die sak gaan jaag!  

“Cleanliness and attention to detail is a 
great source of strength … it often sepa-
rates the winners from the losers” 
 

                                                      Lao Tzu 
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It has become incumbent to spend copious time on the 
Educom news journal in an effort to advise on the latest 
happenings in the Lift Industry and to suggest improve-
ments for LIASA membership in line with their ECSA 
CPD requirements. We accordingly keep a beady eye on 
the Lift Industry to point out inconsistencies and focus 
on anomalies and failings where these occur. It is equally 
important to also celebrate achievements and reflect on 
the potential that is presented to RLI’s in the Lift Industry 
towards a more professional career path. 
 

We have long maintained how major political machina-
tions such as the present SANAS debacle, causes poten-
tially  major consequences for our RLI futures. The talk 
on the shop-floor is WHY must RLI’s now be accredited to 
do what they have in fact been doing legally for the past 
17 (if not 40) years ... and then still pay an arm and a leg 
for this ‘benefit’ so graciously bestowed on us by DoL.  
 

Ostensibly DoL hold that it will bring the national inspec-
tion system up to one acceptable professional standard 
which will be maintained at that level through SANAS 
annual audits to verify compliance. At the same time the 
RLI has to maintain his membership with ECSA, inclu-
sive of legislated CPD requirements which already cost-a-
plenty! Just for the record … what does it cost today to 
become an accredited Registered Lift Inspector. Bear 
in mind the initial requirement according to SAQUA of a 
national engineering diploma and at least eight years ex-
perience at ‘technician’ level … 
 

TUT’s Lift Inspectors’ Course R  8 200.00 

Registration with ECSA as an RLI R  4 860.00 

1st Year’s ECSA subscription  R  1 850.00 

SANAS accreditation (quoted) R54 250.00 

1st Year’s SANAS subs (suggested) R13 000.00 

 TOTAL Cost 1st Year ……………. R82 110.00 
 

From this registration and accreditation fee it must become 
obvious that the RLI still has to spend capex to acquire the 
suggested tool list that he will get audited on; on the furni-
ture, fittings and communications equipment that he will 
need to comply with fully to meet the SANAS requirements. 
Then comes the monthly maintenance costs of vehicles; fuel 
and tolls; assistant; etc. There should be little doubt that an-
nexure ‘B’ inspections can from 01.01.2013 not be carried out 
at under R2000 per lift if the RLI is to survive. This equates 
to at least a 24,1% increase on the RLI’s 2012 fees …  
 
Now add the 9,6% for the Lift Industry collective bar-
gaining escalation (October 2012) and the minimum 
suggested 14,6% to meet the expected SANAS costs. 
 
The above costs were based on the already lamented SANAS 
suggested cost of R36 000. SANAS have over the past three 
months slipped in a massive 50,7% increase with their quoted 
accreditation cost. Our suggested 14,6% increase should now 
be revalued, possibly double … to 30%! Since DoL and 
SANAS propagate a universal inspection quality, it follows as 
a second consequence that the ‘fee’ likewise adopt a national 
identity … for sure now over R2000 per lift, plus any mile-
age, tollgates and the like. 
 
When we realised that a surprise was immanent at the DoL/
SANAS Benoni Conference earlier in the year, we inquired 
from the SANAS speaker as to who would foot this 
‘proposed accreditation bill’. The emphatic reply was unambi-
guously (unashamedly?) to pass it on to the client. Having 
raised the whole above scenario with Hlaks Monyaki very 
recently, we now await his further advice in the New Year! 
                                                                                                 Quo vadis? 

 

MY  BOOK 
 

I have over the years received many requests to write a book about my busi-
ness career. I decided that the traditional business book could never pay tribute 
to the many people who contributed to the building of the Bidvest Group Ltd. 

 
My passion is photography and I have come to realize that wildlife photogra-
phy, much like business, requires dedication, patience and effort in order to 
achieve satisfactory rewards. The photographs in this book have been carefully 
selected from a collection taken over the past five years, and each picture is a 
personal favourite of mine. Every photograph  was then complimented with a 
quotation that expresses some of the concepts and ideas that I have found 
invaluable in my path through life. 

 
Over the past 60 years I have been fortunate enough to enjoy great relation-
ships with a variety of very remarkable people. My book is therefore dedicated 
to the individuals who have influenced me, inspired me, and made me who I 
am today. 
                                                                                                     Brian Joffe  

 

 

LIASA  &  EDUCOM   

 

QUOTE 
 

“Some of us will do our jobs well and some will not, 
but we will in the end be judged by only one thing 

… the end result”. 
                                                                        Brian Joffe 

 

“Seeing a great business deal is only partly decided 
by analysis … Looking into the eyes of the customer 

tells the whole story …” 
                                                                                    Brian Joffe 

Educom 

 



 

Recognised Voluntary Association in terms of Section 36(1) of the Engineering Professions Act .  
Educom fulfills a requirement for Continued Professional Development as specified in the Act No.46 of 2000 

 LIASA in 1995, to qualify for ECSA (Engineering Council) recognition as a ‘Voluntary Association’ (VA  -  Article 21 Association), formal Articles of 

Association were required, along with a formalized membership structure. These were drawn up by founder members Dr Theo Kleinhans and Steve le Roux. Steve 

was elected as Chairman of the National Executive Committee in Gauteng, with Theo as Executive Secretary-Treasurer; Mike Russell as Regional Chairman 

Western Cape and Graham Mould as Regional Chairman Eastern Cape. Natal and the Free State were vacant at that time.  The current LIASA membership 

stands at 174 paid-up members,   thanks to the sterling work of Secretary Bonnie Peden.  Of further concern to our National Excom, are the expected 

resignations with the proposed SANAS accreditation. We warned DoL that it is going to drain the Lift Industry of registered inspectors, but to no apparent 

avail.  
 

To better serve its members, LIASA has registered several training coursers with ECSA, since these require prior ECSA recognition in order to count for the 

regular CPD training requirements. A further major determinant was the LIASA National Conference held in September 2012 at the Sha-Mani conference 

centre in Alberton. LIASA membership cards were issued to all present who had paid their subs. This is normally done annually in April, when all 

subscriptions are due with ECSA and LIASA, inclusive of the relevant CPD advice forms. Remember that proof has to be retained in case you are called on to 

present them to ECSA. Membership of LIASA ensures an ECSA subscription rebate almost equal to the LIASA subscription, being a motivator to engender 

or retain LIASA membership. 
 

In previous issues of Educom, we advised the names of the first 45 memberships. Below for transparency, we note the next 30 members. Of concern to LIASA’s 

Executive Committee is the quantum of resignations over the recent two years or so, of members who have either moved out of the country. The below latest 

spate of resignations bear mute testimony to DoL & SANAS’ enforced accreditation, the costs of which have just become too 

onerous for these younger members to bear … Perhaps a wake-up call to DoL & SANAS to expedite the promised subsidies! 
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137.   Vacant  -  Recently Resigned 
138.  Ben MKhonza (Gauteng) 
139. Vacant  -  Recently Resigned 
140. Vacant  -  Recently Resigned 
141. Vacant  -  Recently Resigned 
142.  Ian Huskisson (Cape Town) 
143. A Christie (Just Resigned) 
144. Theo Jacob (Gauteng) 
145. Vacant  -  Recently Resigned 
146. Vacant  -  Recently Resigned 

147. Vacant  -  Just Resigned 
148. A Bodenstein (Nelspruit) 
149. Vacant 
150.  E Demetriou 
151. Vacant 
152. Mike Smith (Gauteng) 
153. Jan Ungerer (Gauteng) 
154. Vacant  -  Just Resigned 
155.  Vukani Makinana (Gauteng) 
156. Vacant 

157.  Frans Manzetti (Gauteng) 
158.  AM Christie (Phalaborwa) 
159.  Stephen Steyl (Bloemfontein) 
160. Vacant  -  Just Resigned 
161.  Vacant  -  Just Resigned 
162.  Morris Mutenga (Gauteng) 
163.  Clifford Kleinhans (Gauteng) 
164.  Somasundram Govender (KZN) 
165.  A Kruger (Secunda) 
166.  Hanzel Roux (Cape Town)  
Note:   That 13 of the above 30 members have 
resigned recently! 

EDUCOM COMMUNICATIONS 

 

LIASA’s contact logistics where you speak to the Editor 

Dr Theo Kleinhans or National Executive Secretary Bon-

nie Peden is: 

 
Office: (011) 613-7552 

Telefax: (011) 613-4248 

E-mail: iliasa@zamail.co.za 

                       PO Box 899,  Southdale,  2135 

 

Please forward us your newsworthy articles and photos 

for dissémination to all our colleagues around the RSA. 
Articles contributed to Educom are evaluated by ECSA as 
CPD, assisting you to achieve your minimum 5 points per 
year, averaged out over 5-year rolling periods. Remember 
that … 
 

« Ignorance of FACT is no excuse  
for any stated non-compliance » 

 

 

“Big jobs usually go to the men who have proved their ability to 
outgrow the small ones …”     
                                                        Theodore  Roosevelt 

 
“A husband seldom tells his wife about his business troubles, until 
she wants to buy something really expensive” 
                                                                                          Peter Drucker 
 
“Strength does not come from physical capacity … It comes from 
an indomitable desire to win” 
                                                                                               Mahatma Gandhi 

 
“Many people carefully avoid discovering success because deep 
down they suspect that the secret may be hard work” 
                                                                                              Abraham Zaleznik 

 
“Keep focused on the substantive issues. To make a decision 
means having to go through one final door , closing all the others” 
                                                                                                           Brian Joffe 

 

QUOTES   

mailto:iliasa@abcxyz.co.za

